[image: ][image: ] 

	
Job description
	Job Title
	Senior Publisher

	Division
	Publishing & Scientific Affairs

	Tier
	Wider Team

	Reports to
	Director of Publishing & Scientific Affairs

	Direct reports and team
	Publishers, Journal Development Editors and Publishing Assistants (as applicable)

	Overall purpose of the role
	To lead the editorial growth and development of our journals publishing portfolio, ensure each journal has an effective editorial strategy in place, and provide day-to-day operational and people leadership for the editorial team.

	Key accountabilities
	· Provides day-to-day operational leadership for the editorial team, ensuring consistent delivery against agreed journal plans, policies and performance expectations
· Provides line management, leadership and development for the editorial team 
· Works with editors and, where relevant, partner organisations to ensure the growth and development of a portfolio of journals in line with the publishing team’s strategic and commercial goals 
· Oversees and manages key relationships with partner societies and organisations associated with the journals 
· Sets budgets, inputs into targets, provides forecasts and monitors the financial performance of the products 
· Ensures high editorial and operational standards across the portfolio, including consistent implementation of editorial policies, governance requirements and best practice
· Plays an active role in the publishing department management team

	Date
	May 2026



Responsibilities
	Key responsibilities
	
	% of time

	Strategic
	· Ensures each journal has an effective editorial strategy in place, aligned with the wider publishing strategy, and that these strategies are implemented consistently across the portfolio
· Works closely with academic editors to inform, advise and influence editorial direction where necessary 
· Monitors competitors and wider STM publishing developments to inform portfolio development and new initiatives 
· Identifies opportunities for new journals or major editorial developments 
· Contributes to cross‑team and departmental initiatives, sharing expertise, insight and best practice
	20%

	Operational
	· Acts as senior product owner for a portfolio of journals, ensuring effective planning, delivery, governance and performance oversight 
· Oversees commissioning activity across the portfolio to ensure alignment with strategy and delivery of content pipelines 
· Leads the successful launch of new journals and major initiatives, coordinating activity across editorial, marketing, operations and external partners 
· Manages key partner relationships for journals published on behalf of or in collaboration with external organisations, including regular communication, reporting and issue resolution 
· Ensures high standards of editorial quality, policy compliance and risk management across the portfolio 
· Reviews performance against plans, KPIs and operational objectives, taking corrective action where required 
· Represents the organisation at editorial board meetings, partner meetings, conferences and external events as a senior publishing contact
	45%

	Financial
	· Holds accountability for portfolio budgets and financial performance 
· Sets and approves budgets, targets and forecasts in collaboration with finance and the publishing team 
· Monitors financial performance and ensure timely, accurate reporting 
· Where relevant, oversees financial projections and reporting for partner organisations
	15%

	People
	· Ensures the editorial team is structured, supported and developed to deliver effective journal strategies and performance
· Line manages and develops Publishers and/or Journal Development Editors through PDRs, regular 1‑to‑1s and ongoing coaching 
· Sets clear objectives and priorities for team members aligned to portfolio and operational plans 
· Supports capability building, skills development and progression within the publishing team 
· Contributes to recruitment, onboarding and succession planning to ensure resilience and continuity within the team 
· Acts as a senior point of escalation for complex editorial, operational or partner issues 
	20%


Person specification

	Skills and experience
	

	Technical skills
	· Substantial experience in STM journal publishing, with strong understanding of the academic publishing landscape and journal development strategies
· Strong understanding of publishing metrics, data analysis and performance monitoring 

	Experience
	· Proven experience managing a portfolio of journals or comparable publishing products
· Experience of commissioning content or overseeing commissioning strategies 
· Experience of managing partner or society relationships within a publishing context 
· Experience managing journal budgets, forecasts and financial performance 
· Experience leading or contributing to successful new journal launches

	Behavioural Competencies
	· Proactive, solutions-orientated approach
· Ability to adapt approach based on feedback, to achieve the desired result
· Good communication skills – written and oral
· Excellent interpersonal skills
· Strong people‑management and coaching capability
· Ability to balance strategic oversight with hands‑on operational delivery
· Excellent organisational and prioritisation skills
· Clear, confident communication with internal teams, editors and partner organisations
· Customer focus: committed to understanding and meeting the needs of editors
· Networking: building and maintaining professional relationships within relevant stakeholder communities. 
· Resilience: able to work under pressure and remain professional at all times. 
· Collaboration: working effectively across all levels of staff and with external stakeholders. 
· Cultural competence: respecting and valuing diversity. 
· Demonstrates strong self‑awareness and proactively seeks learning and development opportunities.  

	Other relevant requirements
	· Willingness to travel in UK and internationally
· Holds a valid Passport
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