. Society for
Endocrinology

Leadership and Development Awards Programme Selection Panel role
description

Term of office: three years

Responsibilities
Panel members report to the panel Chair. They are responsible for:
e Reviewing applications from those members who fall into the same category as the panel member
(scientist, clinical academic, clinician-in-practice or nurse)
e Inputinto policy proposals within the area of the Selection Panel remit
e Providing feedback and advice on the Awards Programme in order to improve it

Required input
e Marking applicants to the Awards Programme
e Attending the meeting where the final selection of applicants is made
e Actively contribute to discussion and decision making
e Responding in a timely manner to committee business conducted by email
e Promoting and acting in the best interests of the Society at all times

Required skills
¢ Understanding of the opportunities, challenges and career pathways for different groups of Society
members and the field of endocrinology more broadly in the context of the Selection Panel’s remit
¢ Ability to listen to different perspectives and challenge ideas constructively
¢ Commitment to the aims and values of the Society and willingness to act as an ambassador



