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Grants Panel remit
Approved June 2023
Normally three meetings per year 
Composition 

Chair: 
The role of Chair is by application and selected by Council
Deputy Chair: 
The role of Deputy Chair is by application and selected by Council
Full members: 
Up to 16 across all the membership categories. As vacancies arise, Panel members will be drawn from an open call to members, selected by the current Grants Panel and ratified by Council. Members of the Panel should be Full Members of the Society.
Co-opted members:
The Chair may co-opt additional members for a limited period if additional expertise is required. The Chair may approve one early career member to shadow the Panel for developmental purposes.
Quorum: 
Chair plus 8 full members
Duration of service:
Chair: 4 years including 1 year as Chair-Elect
Deputy Chair: 3 years
Full members: 3 years 
Reporting 
The Panel Chair will provide a written report to Council once a year in addition to a summary of awards at each grant round
Remit

1. To review and mark Society grant applications and award funds within the budgets and guidance set by Council.
2. To ensure that the application and selection process is fair, transparent, inclusive and based on merit.
3. To review the selection process annually, so that it can be evaluated and iterated going forward to ensure continual improvement. To report these findings to Council.
4. To review membership annually and advise on member turnover.
Secretariat 

Membership Coordinator

Society Development Manager

Director of Membership Engagement (as required) 

Chief Executive (as required) 

Additional notes:
· The Society for Endocrinology is committed to inclusivity and diversity across all of its work. As part of this, we welcome applications from those groups who are currently underrepresented in endocrinology. The governance and business of this panel should follow the principles of the Society’s Diversity policy
· Panel members are required to commit to attend the Grant Panel meetings three times a year.
· Each new panel member will be issued with a job description and remit of the panel.
· All panel members need to be paid up members of the Society.
· All business relating to the panel must be treated in strictest confidence.
· All Panel members (and external peer reviewers) must act in the best interest of the Society and its members. Any conflicts of interest should be declared before the applications are reviewed and the member concerned should not mark the application, provide a review or take part in any discussion related to the declared conflict.

· The Chair should not serve a second consecutive term of office, unless there are exceptional circumstances identified by Council.
· Selection Panel membership should reflect the diversity of the Society’s membership. We aim to maintain a balance on our committees and panels in terms of gender, ethnicity, subject area, professional specialism and geography. 
· Wherever possible, retiring panel members should not stand for re-election within 3 years unless asked to do so for reasons of succession  
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